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CODE OF LABOUR

Law of 23 Septembor 1946
(including modifications)

The Chamber of Depuiies has adopted,
The Prasident of the Republic promulgates the law worded as follows :

PRELIMINARY PROVISIONS

Article 1

The eraplover is any person, matural or juridical, who in an industrial, trading, or agricultnral enicrprise
emplovs a worker in some capacity against wage or salary, even if this wags or salary is paid in kind or in
profil-sharmg.

Article 2

The worker is any man, woman or adolescent who works for consideration of 2 wags or salary in an
employer's premises within the terms of reference indicated in the preceding article, in accardance with an
individual or proup contract, written or orak.

Article 3
VWorkers ars classified into emplovess and worlmen groaps

— The employee is sy salarv-gatner who performs a desk job or a non manual job.

— The workman i any wags-sarner who is not within the group of employees.

— As to {rainees, casual or journeymen, they are likened to employees if they perform a job normally
entrusted to employees and they are likened to workamen if they perform other jobs. The trainee is any
worker still undorgoing training and who bas not acquired in his profession the technique of the skilled
worker.

Article 4

The corporation is the body of workers, of employers, or of master-craftsmen wheo belong 1o one of the
catégaries referred to in the following article and grouped inte associations, in accordancs with the terms
set down under Title IV of the present law.

Arncle 5

Corporations are ¢lassifted under four wain headings :
1 - Tndustrial corporations;

2 - Trading corporations;

3 - Agricultural corporations;
4 - Professional corporations.
Article 6

The small craft industry is any industry or trade where the proprictor woﬂﬁ by himsclf or with other

hands witheut the direction of another employer, on condition that the number of assistants does not
exceed fifteen including the members of the master-crafisman's family.

ALL1001 IEH rights of total or pertial reproduction are reserved




4.5_1-; exernpted from the present faw

1 : Dimistic servants employed in private houses;

7.5 ﬁgncultural corporations which have no comection with tratie or industry and which shall be the
ubjf:ct of a special law;

5. Family concerns employing solely members of the family under the management cither of the father,
.- thémother, or the gnardian;

4 Mumclpal or government sarvicss o1 what copcerns the employses and casnal wage-samers and
Juurns}rmm who are not governed by the civil servaats rr:gulatmns These agents shall be the object

spc:;ual [aw.

. AJJ_ cmp!n.;;jaers wape-sammers and salary-camers, to the ¢xclusion of those whe are excepted by a spacial
taxt shall be suhnurtt:d to The provisions of :the present law, Equaily submitted to rlus law are all

3 @iﬂﬂs aww:in the Official Gazetie, For concemns employing mors than 25 persons, this declaration is to be
' a.ccumpﬂmed b‘j.-’ the personnel stamites in mnformrtv w1ﬂ1 fhe :equlraments of the present law. A pn-:sr

B3 thf: object of expansion or transformation antaﬂmg medification in the nature of its mdusttial or

gadj_ug pursuits;
I 'Eﬂ_ﬁstabhbhﬂlfmt employmg no women or youths under sixteen ycars of age, plans to hire a number

a:u establishment using no nmtwe pnwer of mechanical tools starts usmyg thetm.

e b s i

: j:clmatﬂn must be made out by the I—Ie:ad of this establishment and specitfy which of the above cases
t angwers, and indicate the name and address of the Declarant, the site of the establishment, the exact
wmafire; of the industries or {rading carried on and, if the case so requires, the employment of women and
}ﬂuﬂl&mder sixteen yvears of age and the use of driving power and mechanical mc:-ls

_ GHAPT_ER 1 - Work contract

{:;_j:ﬁg}-bne who has not compieted his 21st year of age is authorised to receive trainees of under sixteen years,

'Z%i_,_:r;mm Al righty of totad or partial reproduction are reserved
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Aicle 11

Ne E:na may gommit imself by any work m;f(:nant foe his lifetime, nor pledes himself for his lifetime not
te cogage io a given profession, Any covenant which would directly or indirectly lead to these effcts is
void as & matter of rgle, imespective of it form,

Ariicle 12

The work contract may be either written or oral. In beth cases 1t is submitted to the anthority of Coremen
Law. The written contract is to be worded in Arabic; it may however be translated into a foreign language
if the forsign emplover or wage-earner or salary-camer does not know Arabic.

Asticle 13 (abrogated by the Law promulgated by Decree No. 9640 of & February 1973)
Article 14

Tt shall be remitted to every wage-gatner and salarv-samer by the Social Affairs Service a book called
"work book", bearing the name of the wage-carner or salary-gamer, copy of his identity card, his
speciality, medical examinations, the date of his entry and exit in each establishment, If the wage-carner
ot safary-carner so requires, the book may mention his daily, weelkdy, or monthly wage or salary.

Artigle 13

No employer, man or woman, bachelor, widow, separated or divorcad may accommodate in his lodping a
minot on his service.

Article 16

Persons who have been convicted and tmaprisoned for theft, forgery, breach of trust or smndbng or for any
offence or crime of misdemeanour may not recerve trainces undar age.

Artele 17

Ths incapacity resulting from the preceding article may be lifted on petition by order of ths Minister of
National Economy ™ if the condsmned person after expiry of his penalty has resided for one calendar year
inthe same Mohafazat (governorate) without incurring a new convietion.

Articls 18

The employer is required to teach the traines, gradnally and theroughly, the trade or special profession for
which ht has bewn engagad.

At the end of the training period he shall deltver a certificate stating the trainss's proficiency.

Article 1%

Afier the first two training months, which shall be considered as a trial period, the employer is bound to "
Pay the traines a wage equivalent to af least’:

Cr One<third of the normmal wage, for the first period;
.+ Half the wage, for the sscond period,
. Two-thirds of the wage, for the third penod.

-

L} Since 1657 the Sovial Affairs Service of the Ministry of Nationa! Economy has been spled "The Ministry of

Labaur and Soctal 4ffairs",

1T ) All rights of total or particl reproduction are reserved




I, T

LT R T L A ey e T

L T e ke

s B i et i

R

2 Pty ik g S A T

b i

R e S

ks

Argus -4 -
Article 20

All stipulations designed to outlme the need and the temms of the training contract, as well as the txamz. at
the end of the iraining period, shall be the object of decrees passed by the Comncil of Mmisters,

Labour inspectors shall be charged to see 1o the execution of these decrees and to supervise the
enforcement of the provisions of the present law. A decree shall determing the powers of these officials
wheo are seconded o the Social Affairs Senace of the Ministry of National Econorny.

CHAPTER 2 - Employment of children and women
A - Employment of children
Article 21 fas modified by Law Ko, 336 of 24 July 1996}

The smplovment of adolsscents under eightesn years of age is subject to the provisions of the present
chapter. '

Article 22 (as modified by Law No. 536 of 24 July 1996)

It i absoluiely forbidden to set to work adolcscents who have not vet completed their thirteenth year of
age. An adolescent may cnly bogin to work after a medical examination to ascertain that he can carry out
the work for which he was hired.

Medical certificates are delivered free of charge by the Minmstry of Public Health tunril the adolescent
reaches the age of eighteen. They may be withdrawn at any time if it 15 later noticed that the adolescent Is
na longer capable of doing the work for which he was hired.

Athicle 23 {(as modified by Law No. 536 of 24 July 1996 aid
{Law No. 91 of 14 June 1995

It iz forbidden to set adolesccnts to work in mdustral coterprises or in jobs which are too stremuous or
detrimentz] to health, listed in Annexes No. 1 and No. 2 of the present law, before they have completad
their fiftesmth vear of age.

It is also forbidden to set to work adolescents befors they have completed their strieenth year of age in
jobs of a dangerons nature or which represent a threat to life, health or public mr:rals becanse of the
civcumsiances in which they are carried ouL.

These jobs shall be L]m:crmjnai by decr::a 1s806d by the Counncil of Mimistars on the propesal of the
Minister of Labour,

It i5 forbidden to set adolescents, who have tiot vet completed their eighteenth vear of age, to work more
than six hours a day, with a break of at lﬁ‘aﬂt one hour if the daily working period exceeds four
consseutive hours.

It is alse forbidden to set them to work betwsen seven o'clock in the evening and scven o'clock in the
morning, A period of rest of at least 13 unbroken hours must be granted to ihe adolescent between bwo
periods of work, and it is absolutely forbidden to set him to work on an additional job or to set him fo
work during daily or weeldy periods of rest or during holidays or periods during which the establishment
15 closed.

A1T100 Al righss of wial or partiol reproducion are reserved
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Every adolescent employed in an establishment for at least cng year shall be entitied to an annval holiday
of 2] davs with full pay. The adolescant shall benefit from at least two-thirds of the period of holiday
without saterruption, and he shall benefit from the rest of the peried during the same year.

Article 24
The establishment of the age of children and adolescents shall be effected under the responsibility of

' employers, irrespactive of the categorises to which they belong. They ars required to ask every cluid or

adalescant to produss his idenrity card before hiring lum.
Amicle 25 (as modified by Law No. 91 of 14 June 1995}

% Vocational fraining ¢stablishiments may derogate to the provisions of article 22 and 22 on concdition that
i ihe adolisscenl is not under full twelve years of age and on condition that the programnme of the said
esiablishments specifies the naturs of the trades, the hours and conditions of work and that it is approved
both by the Ministry of Labour and Public Health Services.

B~ Employment of women
Article 76 (as modified by Law No. 207 of 26 May 2000}

'The smployer may not discrinmnats betweet working men and women with regard o
type of work, amount of wage or salary, employment, pramoiion, professiomal gualification, and apparel.

Article 27

% The employment of women ;s forbidden in all these industries and jobs listed im Asmex No. 1 of the
present law.

Articls 28 (as modified by Law No, 207 of 26 May 2060)

Women worldng in all categories mentioned in the present law arc entitled to a delivery haliday of seven
| e, comprising the period before and the period after delivary, on prosentation of a medfcal certiticate
fing the presumed date of delivery.

.....

PR

;ﬁ_ﬁtle 28 {as modified by Law No, 207 of 26 May 2000)

wag or salary shall be paid in fill during the delivery holiday.

T Woman who has availed herself of the seven-week delivery holday, with foll pay, has the rght to
Ee "-*ﬁthﬁ Wage ar salary Tor the period of her ordinary anoual holiday, which she may obtain duting the
$elE year, m compliance with articls 39 of the Code of Labour,

fiibidden to dismiss or to serve notice of dismissal on a woman lying-in, unless she is convicied of
. Esbwn employed elsewhers in the course of the said period.

rgﬁrisiuns common to children and women

L T
gL b "

e _E'_'Penall}r r_espc-nsible for the enforcement of the provisions of the present chapter cmmeﬁﬂng the
1 Q) THEmt of children, adolescents and waotnen
ac

lﬂf rights of rotal or parifal reproduction ore J‘E.FEWE['_I




AT e

PP T

PRI U

e

L et ot e

e ey

A

St q.—-’ﬂmﬁ urdhua-mm*swr%*m

I
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1 - Eraplovers and their proxiss;

2 . Parents or gnardians who have hired out of allowed o be hired out their children or adolescents or the
children or adolescents in their charge, contrary to the provisions of the present law.

CHAPTER 3 - Work hours and holidays
Article 31

Forty-eight honrs is the maximum duration of work per week in the different categories Isted in article 3,
except the agricultural corporations,

As for the duration of work of children xnd adolescents, this must conform io the requirerents of articles
22 to0 235

Articls 32

Duration of work may be diminished by mintsterial order from the Ministrv of Nationa! Economy ip a

muinber of exactmg and upwholesome jobs. It may be increased in certain cases such as testanTants and
cafis.

Article 33

I is permissible to ﬂﬂmgata to the requirsments of article 31 in cascs of smergency and to raise the
duzation of work to twelve hours a day on condition that :

1 - The requirements of paragraphs 2 and 3 of article 22 are obssrved;

2- The Social Affairs Service i3 informad within 24 hours of the mrervening case and of the time
nacessary to porform the work,

3 - That the wage or salary for the overtime provided by the wags-sarner or salary-camer is 50% higher
than the rate of normal hours,

Article 34

Whenever the duration of work excesds six non-stop bours for men and five non-stop hours for wornen,

. the employer is required to allow these wage-sarners and salarv-eamers in the middls of the day, a rest-
- time which is not io be under one huur

A Test-time of anbroken nine hours is to be allowed wagc-carners and salary-earners every twenty four
hours, cxcept in casss where the circumstances of work compel otherwiss.

: Artigle 35

In trading or industrial establishments, the employer or his agent is required to post in a visible place the
work hours of the diffsrent categories of wage-samers and salary-camers, and to communicate copy of
satne To the Social Affairs Service. :

Article 35/1  (as added by Law No. 48/66 of 26 Augnst 1966)

By ministerjal order from the Ministar of Labour and Social Affairs issued on the proposal of the Director
Goneral, the opening, closing and working hours of establishments, as well as the similar or identical jobs
and trades carried on by a group of matural or juridical persons, shall be fixed on the request of 60 per
St of the members of this gronp within a Mohafazat (governerate), a town or a Caimacamat (sub-

E'Wﬂrﬂma:e} or within a given region, village or district. A ministzrial order shall lay down the basis {0
¥: be adopted to determine the foregoing ratios.

M_ 1001 All righty of tota! or partial reproduction are reserved
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- All wage-sarners and salary-samoers ate Lo be granted a weekdy rest winch nmst not be under thirty-six
t* pphroken hours, The employer is to select the day of this rest or distribute it among the wage-eammers and
salary-carmers In symithy with the requrremnenis of the work.

In the cases referred to in atticle 33, the wags-garner or salaryv-samer in charge of 2 job may chooss,
i either to benefit from a rest equivalent to the weekly rest, of which he has been deprived, or to draw wage
© gr galary for the honrs duning which he has worked.

£l

EEl e T

Article 38

EEE IO T

Every wagg-earner or salary-carner whose father or mother or spouse or one of his children or
prandchildren or one of his ascendants has died s entitled to a two-day holiday with fall pay.

SE N

Article 30

epiart

Every waps-gamar or salary-gamer emploved m an estabhshment for at least one vear iz eniitled to an
annual leave of fifteen days with full pay.

The employer may choose the date of these leaves in sympathy with the requirements of service, The

employer may not dismiss the wage-eamer or salary-camcer nor serve him with dismissal notice while his
% leave is in progress.

1 Article 40 (as modified by the Law pmmulgat='d by Decree No. 7607 of 13 April 1974)

Ifthf: wage-earner or salary-eamer is afflicted with a disease other than the diseases of his trads or labour

I acoidents covers rec-Law Mo, May . he shall be entitled to a =1 e e
1} d by Deerce-Law No. 25/ET of 4 May 1943 W, he shall b itled ick leave fivad

i‘ as follows ; :

5J

g_j i - Half a manth with full pay and half a month with half pay for the wage-carnsr or salary-earner who
\% has had thres months' service or more up to two vears' service.

T 2 - Ons month with full pay and one month with half pay for the wage-carner or salary-eamer who has
% had mors than two years' service and up to four years' service..

#i 3 - One month and a half with full pay and unﬁmnnfhaudaha]fwithhalfpa} for the wags-earner or
' salary-garner who has had more than four years' service and up to six years' service.

g 4 - Two months with full pzr.j,r and two months with half pay for the wage-eamer or salary-gamer who has

had mors than gix years' servics and up o ten years' servica,

! 5 - Two months and a half with full pay and twe menths and a half with half pay for the Wage-2arner or
;  salary-samer who has had more than ten years' service.

4 Article 41

; These sick leaves shall be granted on the evidence of the medical report either of the wape-camer’s or
sSalary-carner's attending doctor, or the doctor of the sstablishment. The employer is entitled to have the
i certificats produced by the wage-earier or salary-samer checksd by a doctor, These sick leavas may be
Jirenewed in the course of the vear as many times as is necessary until the maximum time-limits listed in the
Wprcceding article have been exhausted. I these leaves exeeed one month, the employer 1s entilled 10 Tednes
:Bthe annual Jeave up to eight days.

R

E {1} Legisltative Decree No. 25/ET of 4 May 1943 has been abrogated and replaced by Decree-Law No. /36 of

S}' 16 September J933,
%l -Loug Ifiﬂ rights of eodal or partial reﬁmducﬂ'an are reserved
Ef-
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i, Article 42

The employer may not dismiss the wage-earmer or sa.lary—zi'mwr nor serve om hom a disrmssal notice while
: e is-on sick Jeave.

- Atticls 43

! Any agresment conmirary to the provisions of the present chapter concerming the duration of work and
. holidays 1s null as a matter of right But wage-samers and salary-carners may take advantage of
' covenants or stafittes which are mere favourable to them.

| CHAPTER 4 - Pay
" Arizcle 44

=s| The minimm pay must be sufficient to meet the sssential needs of the wage-sarner or salary-eamear and
2 his farmly, with due consideration to the nature of the work. Pay is pot 1o be lesz than the official

f mininnm pay.

"I Arizcle 45
11

2 The minimmum pay is fixed by commissions comptising Tepresemtatives of the Minisiry of National
i Ecanomy, the smployers, the wage-camers and salary-carncrs,

it

4

L{i Article 46

5

& The minimem pay assessed shall be rectified whenever economic circumstancss render such review
% mecessary.

$ Article 47

ﬁ The pay, if it is not 11 Jand, must be paid out in otilcial money notwithstanding any clausc to the contrary.
1It is to he paid at lsast once a month to employess and twice a month to workers.

#:For all piece work the execution of which is to Iast more than fiftean clear days, the date of payment may
'Ibe fixed by muizal agreemsnat, but the worker must reesive down payments on account every fifieen days

F !Emd be fully paid up within the fortnight following delivery of the pisce of work.

;‘§1

: !.Pa}mmxt is to be effecied on work days and in the work premises.
Jﬁl’hﬂlﬂ 48

: :Wagﬁaamars and salary-sartners'‘pay forth;: last year is endowed with the character of preferental debts,
t stands next I rank to Treasury claims fﬂr lewal expenses and morigages. These prmneciples are
‘$applicable also in cases of Hmolvancy

o lovable ohjects cntrusted to a wage-earner for shaping, repairing ot cleaning, and which have nol been
sithdravn within two years of the exeeution of work may be sold our as is provided by Legislative Dacrez:
N0 46 of 20 October 1932 regarding the pledge of movable objects, so that the wage-eamer may be
\%F':’mlﬂﬂnsaterl for the sums owing him by the employer by reason of the cbject handed to the wage-sarner.

%

&

&

ﬂml 10491 Al rghts of iotal or partial reproducdon are reserved

i_i'-g"h';"?‘i"'-!



i Argus | -9-

.u.x\.. Wi T

_ﬁ

:-?_";'_-).?-,:-'_-;.':-ux_'.'_a.-.b:-{._'.'._':

r s S b o

L e _-'.'_hEd

1

CHAPTER. 5 - Dismissal

_A:ﬁclﬂ {as mﬂdjﬁed lry the Lawr pmm'ulgamd by Decree No, 9640 of 6 February 1973)

The employer dnd the worker shall each have a right to terminale al any time the work contract of
unspecified duration concluded betwesn them,

However, in case of misnse or abuse of thiz right, the apgrieved party shall be entitizd to claim
indernnity assessed in conformity with the following bases

— In case termination stems from the emplover, indemnity shall be assessed in accordance with the

naturs of the warker's job, of his age, his service peried, his faily slatis, his hzatth condition,

_ the scape of the prejudice and the extent of misuse of that nght, on condition that indemnity as

awarded by the Court shall be neither lesz than the wages of two months nor higher than the

wages of twelve months, (such mdammty to ba) over and a.hm.ru those indermpities reverting to the
worker due to the fact of his dismissal,

_ In case termination stems from the worker on grounds other than those anthorised by law, and if it
- should be proved that he has cansed prejudics or embarrassment to the employer, indemnity for
damages shall be valued at the equivalent of between one and fourth months' wages depending on
the cass, (such indemnily 1o be) over and above the indemnity due for previous nolics mentonsd

in paragraph C.

Hs who shonid desm that toomination is the ontcome of mususe or abuse of nght, shall have to
institute proceedings to this effect before the Conciliation Board within & time-limit of one manth
dating from his notification of tersanation; he shall have to ground vs complaint on all modes of
evidence.

The Coneiliation Beard shall adjudicate within a masdmum time-limit of three months,

‘The employer and the worker shall each be required to advise the other of intent to terminats the
comfract, one month in advance in case a period equal or under three years has elapsed sinee the
implementation of the work contract, two months iIn advance In case more than three years and less
than six vears have elapsed, three months in advancs in case mors than six years and less than twalve
years have elapsed, and four months in advance in case twelve years or more have glapsed.

Prior notice shall be effected in writing and shall be notified to the interssied party; the latier shall be
entitled fo require clarifications of the canses on which termination ig grounded [ such. causcs are nol
indicated in the text of the notics,

"The party whao shenld infringe the prbwisicrns of the preceding paragraph shall be hiable to pay to the
other party an indemmity equal to the amauitt of wages of the time-limat of notice set by law,

I after having terminated the contract without observing the obligation of prior notcs, the worker
should take service with a new employer who was awars of that situation, the laiter shall bs cumtl}r
hE:ld for what shall be awarded by the Court to the prewuus emplover. .

Cmrtral'y 1o the provisions of the present pamgraph.} in case the worker takes service as trames, the
worker as well as the employer shall be entitled to terminate the work contract without any prior

_:irl_rgnﬁca or indemnity in the course of the tlree months following signing on.

.- Dismissal shall be considered as being the fact of misnse or abuse of right if it should occur in the
;:__.fDﬂmmng cases

10 Iﬁl Hehes of fofal or partial reproduction e Tﬂi‘ﬂrﬂﬁﬂ
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i

:;“ 1 - For 2 non valid reagon or for reason in no way pertaining to the worker's fitness or behaviour

' within the cetablishment or to the sound management and smooth minning of the establishment,

i 2 . For bavine adhered or not to a given trade wwdon, or [or having engaged in a legal trade noion

i activily, within the laws and regnlations in forct or within the frameworls of a group or
individual lubour agrezment,

3 - For having stood for eleclions, or for baving been slected as member of a tade union office or
having represented the cstablishment's labour force, thronghout the penod of such
representation.

4 - For having ledged, in good faith, with the compstent Services, a complaint regarding the
implementation of the prowdsions of the present law and of texds referning thereto, or having
brought 4 case against the emplover on the same basis.

5 - For having exerciscd his individual or pubhc hibertiss within the framework of the laws in fores,

e B B LTy S DI L

=
I

Contrary to the provisions of the first swbseciion of paragraph A, and excepting those cases
mentioned in article 74 of the Cods of Labour, dismissal of the members of Trade Unions Boards,
duly elected, shall depend, during the period of ther tenure, on recourse to the competent
Conciliation Board.

arded AR

E this event, the employer shall be required to set out the reasons hehind dismissal, and he may
immediately suspend the worker from firther employment pending the delrvermg of the decision of
the Conciliation board on the substance of the case.

The Couciliation Board chairman shall hold. a special mecting o which both parties shall be
convened for conciliation, within five davs dating Frem racourse.

Should coneiliation fail, the Concihiation Board shall. in a full dress meeting, examine the substance
of the case and adpudicate within 3 medrmm time-limit of oge month.

In case dismvissal is approved, the Board shall decide that the worker's rights be lignidated in
conformity with the Code of Labour rules.

In case dismissal is not approved, it shall decide to compel the employer to remstate the worker,
under pepalty of having to pay him, additionally to the lggal indemnriies to which the worker 13
entitled, a supplementary amount ranging betwesn twofold and theeefold the amount mentioned in
paragraph A of the pressnt articls.

The smplover shall be entitled to terminate all or part of his establishment’s work contracts in the
event. of force majeure or of compelling sconomic or fechuical circumstancss, such as reduction of
the size of the establishment, or I(:pld::cmmt of a mamfachinng process by another, or Goal
stoppages of work.

The employer shall be required to ngtjﬁf the Minisiry of Labour and Social Aflairs of hig intent o
terminats those contracts one month prior to exccution, he shall equally be required to consult the
Minisity on the programming of terminztion (of such contracts} taking into consideration workers'
semiority in the establishment, their specialisation, their age, their family and social status, and finally
the means deemed necessary for thewr re-employment.

5 - Workers laid-off in conformity with the preceding paragraph shall have the benefit, within one year

:  of their termination of service, of pnonl:v nght (preference) for re-employment in the cstablishment
from which they were laid off if work iz resumed normally and aliows their talang on for newly-
created jobs,

& icls 51
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_AEM (as modified by Law No. 207 of 26 May 20(0)

The Jismissal notice may not be served on

el B T

1 The expectant nother,
. The woman on delivery holiday.
- Any wapgg-gamer or salary-sarner on ordinary holiday o on sick leave.

.:'.-«'.:'.J.'..E:.in" =

'-JJM

\‘ : However, the employer is unencumbersd by these restrictions if the wage-carner or salary-carner has
3 |fg.u_]1d employment elsewhere in the course of the said holiday.

'};ﬁl‘_mm_ﬂ
I the employer fails to comply with the roles reparding the dismmssal nolice, he shall have to pay the

fyrage-eamer of salary-camer the wage or salary for the days comprised in the dme-limit of the notice, or
?r‘thosa for 1;]_1r-'~ days during which the dismissal notice may nol be served.

f_‘%m::: 54

%Paudmg the law on social secunty, the emplover 2 required to pay the wage-samer or salarv-samer

}:ﬂﬂrmssbd far any reasod other than those listed m articie 74, a dismissal indemnity equal to one month

%_pay per ysar of service, and to half a month pay if the Wﬂ.g&aamsr oT salary earmer has beon io service for
55 than a year,

nnmhsrtandmg the mmmber of service years, the disrnssal indemnity may in no case excesd the total of
tenmonths wages for wage-earmers emnployed in professions, 1 handicraft, by master-craftsmen or by the
trpersuns mentioned in article 10 of the Code of Cotnmerce,
-%r
ﬁrtmif: 35  {asz modified by Law Ne. 5/87 of 2 May 1957)

% T]].E Waps-camier or salary-carner of aixty years of age or who has scen twenty Hve vears service in
Fe-+the samc cstablishment may, on his requesi, be dismissed and benefit from the dismissal indenmiity.
2+ This same wage-earmer or salary-sarner has also the right fo continuc to work until the age of full
& shy-four years ; At this ags, his subjection to the provisions of the Code of Labour, and therefore to
4= the Tules regarding dismissal indemnity, shall end, unless the establishment where he works or the
'_ i ErOUp work contract allows him to work hevond the age of sixty-four years.

_,Ifthﬁ wags-catnes, salary-eamer or emploves request the paviment of his indenmity at the ags of sixty
years or afler twenty-five years servics in the same establishment, he shall have no right o a2 new
_ E!.IEITubSEIJ indemmnity in case he keeps lns employment until the age of strty-four year

_. & ‘indemities referred to in the preceding atticles are due to all wage-carners and salary-carners
prespective of the category to- which they belong, ¢ven if they are out of the strengdh, casual or
umgwuen, om condition thar they ha»e seen unitiermpted service for at least one year.

gangtions concerning the dismissal mxienmty lapse by time limitation within two years, dating fom the
3 'ﬁrhcrl the title Lo Indemnity arises.

{as modified by the Law promulgated by Decree Ne. 8496 of 2 August 1974}

'4}3 P&y to be taken for the assessment of indemnities referred to in the preceding article is the last one
fgid before dismissal or the dismissal advance notice.
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'-'.’; Pay 18 undersiood to be the basic renmneration calenlated at the time and encashed by the wags-sarmer or
5 * palary-gamat,. as well as the aliowances and commissions added to the basic pay.

3 J'_f pay was calculated mn whul-&. or in part on the basis of a commission, account shall be taken of the
J iaverags sum actually encashed by the wage-samer or salary-eamer during the twelve-month period before
) .,hsn'ussal
1
! Article 38
'|1.
j"’The hiring cut of service for a specific period resulfing frem 2 contract or the nature of the werk are not
ﬂ.uhmltteuitu the requirsments of the present chaptar c:nnccmmg advance notice and dismissal indermaity,
\',{
"Wagc —zarners and salaty-sarners having benefited from comtracts for a specified period which has been
mmcd for at least two years, through coniracting or by virtne of comtinuance of work are, in what
teoncerns dismissal indemmity, Hkened to wags-saimers and .hd]d:l’j’ garners under conlzacls of an
) unspecmed period.

é@ﬂ,mde 59

5 -‘5111‘_‘,.? :..lausa in 2 contract for the hiring owt of service and, generally, any agrcement between the employer
'valld the wags-satner or salary-eamesr before or while work is in progress, standing in the way of the
:a;pmmmcma: of Chapter 4 regarding wagss or salariss, or dinunishing the sums due to workers according o
-'?hesa provisions, is mll as a matier of right.

% it ; f.lﬂusEE of a specific covenant or of the personnel general statutes providing for more favourable
undmr.:rns to wage-earners and salary-samers shall benefit them.

{On thmr dismissal forsign wage-eammers and salary-garners benefit from the rights accorded to Lebanese
_r::urkars on condition of reciprocity. Moreover they are required to obtain a work penmit from the
“Ministry of National Fconomy.

] ql:laﬂ‘_if benefiting from the dismissal indemnity © the woman worksr or smplayer who 18 bound to leave
j" ur*-m:c Fecause of marriage on condition that she serves advance notice on the employer within the time-
m:u’r referred to in article 13 and that she bas seen more than ong vear service, This indamotty s pavable
Irﬂy Whﬂﬂ marriage has bean established.

33 _.uf;"ru]tl madification intervene i the logsl situation of the emplover through imheritance, sale,
-' .ulmqm.shment n1erger or othor changes, in the fnrm DI'IZ]Z‘..B bs.,ahhshmmt OT 118 gmmg into 1}artrlar51up, all

__ YE.T.@JE and Seeunty

itlicut prejudice to the provisions of Legislative Decres No. 21 of 22/7/1936 regarding such
?*ﬂlc"lﬂhshmunts as may be dangerous, umwholesome or inconvenient, and to deciees and orders taken in
g _._. siance of the above legislative deeree and to the provisions of article 647 of the Code of Obligations
it Cﬂnmmts the establishroants referred 10 m atticle § of the present law must be kept n a constant
#lare-of cleanliness and offer the conditions of sanitation and convenience as mav be Tequired for the
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: These sstablishments must be so appomnted ag o ensure the security of the wage-sarners and salary-
carpers. Machines, works, transmission devices, lools avd engmes must be set up in ﬂ’tf.': besl possible
conditions of security:

Article 2
" Decrees passed by the Council of Ministers on the advice of the Social Affars Service shall determine ;

1 - The overall measures of protection aud hygiene applicable to all establishments subject thereto,
notably in what concems the secunty devices : lighting, ventilation and airng, drinkable water,
lavatorics, the removal of dust and smoeke, bedding for the personnel, and fire-fighting.

i 2 . Ag and when necessities arise, the prescriptions required specifically i certain professions, or certain
i lands of jobs.

:.'-"-’:';-%'—.‘r:;'_'xm:.'u.:I.-e"-‘-:f—:-ﬁ-.;n'.-'\f_;;:_-uf'::?;_,c-.a_"p.u' e

e

f’u‘r.lclc &3

ﬁ Regardlnﬂ the enforcement of the decrees raferred to In the preceding article, Inspectors most serve notice
% on the Heads of establishments that they are to conform to the said prescriptions before drafting the
:' procés-verbal.

% Article 64

f'-;: Thiz warning iz made out in writing and reproduced on a register provided to this end. It shall be dated
% and signed; it shall indicate the nfringements established and fix a time-timit at the end of which such
1 infringements shall have disappeared.

§; Article 65

A is forbidden to all Heads of establishments, Managers or Agents, Foremen and, broadly spealdng, ta all
‘wpersons vested with awthorily owver the wage-carners and salary-eamers to allow the mtrodnction or
§ ldifi.ributian in the cstablishments referred 1o n article § of the prescal law, of alcoholic drinks fur
_;Emnbumptmn by the personnel on the premises of their work.

Jt is forbidden to aill Heads of establishments, Munagers, Agents, Foremen and, broadly speaking, to all
fepstsons vested with anthority over the workers and employees to allow the admission or stay, in the
iestablishments referred to in article 8 of the present law, of persons in a state of inmoxication.

v v etnployer with fifieen wape-samers and salary-carners or mors on hig service i required to lay down
abour regulations and persennel statutes in his establishment.

€ texts mmst bear the approval t:rf 'I:hﬂ Muustry of National Economy.

nd warkers in the svent of fanlt or negligence during work; if the statuies do not provide for a scheduls,

#97 it thers are no statutcs, such $chedule shall be established by order from the Minstry of Maticnal
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when the schedule it being worked out, the considerations set down in the following articlzs must be
palen mio account.

anicle 68

—_—

I£ in the conrse of work the wage-camer or salary-garner renders himself guilty of a gricvous fault or of

flagrant negligence or of infringement to the internal regulations of the establishment, the employer is

' entitled to impose on him by way of penalty a fine which shall not exczed the amount of three days pay
for a single fact.

5uch fine 15 0o longer dpphcable if fiflecn days have passed smee the ustabhq}unﬂnt of the fnl, the
. nogligence or the infringement.

i'u'tc:iﬁﬁ

Thﬂ emplover who has sostained material damage resniting from fault, neglipence or infringement to
rugula[:wns is entitled 1o recoup the valus of such damape oot of the pay of the worker or emploves,

ﬂrucle 70

m .mm m' s MM s mmm R

tfr.:asa cap the sums so withheld excesd, for a single month, the amount of five days' pay.
A Ah:ﬁ_plaﬂ

g imposed by way of pe:nalry are to be fully allocated to mutual assistance works, excepting all others,
4. e ateui in the wage-sarners’ and salary-earners' intsrests, in conformity with the general rules that shall be
b rmmad by ministerial order from the Ministry of National Economy,

% hiivage-carner ot salary-samer put under arrest by Court decision is considercd suspended, as a matter
utse. On his rolease he shall resume bis job or {assigned to} a similar work.

ths wage-cammer or salary-samer has assumed a nationafity that is not his;
the wage-earner or salary-earncr engagad as trainge has not given satisfaction fo the emplover m ihe
ourse of the first three months' senvice;
_.Thf«' wage-sarner or salary-carner bas been couvicted of an act or has rendered himself gwity of a
?ﬁbﬂl‘ata negligence with tent to canse material damage to the emplﬂvcrs prejudice, However, In
+O7ler 1o take this reason for argument, the employer is required to inform in writing the Secial Affairs
Shvice of this infringement within three days of the establishment of the fact.

All righis of total or partial reproduction are reserved
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e - JIF despite repeated warnings which bave been served on him in writing the wage-samer or salary-

. pproer commits thioe times in the course of a smgle vear an bmportant infringement o infernal

2o pegulations,

s _ Tf without valid reason the wagc-carner or salary-carner absents hmsclf more than {ifieen. days per

iyEaT OF IOTS than seven days at a streteh.

-. Within twenty=four hours of his retarn the wage-earner or. salary-sarmer 18 reguired to motivate his

. absencé. -

"+ Por his part the employer must give the wage-camer or salary-¢arner written warmning of the number

- pf days during which the wape-gammer's or salary-eamner's absance is considered groundless, whenever

~rhig 1= the c#ae

% . If the wage-earner or salary-earner has been sentenced to a year's Imprisonment or more for a atime

he has committed or If he has been puilty of an offence on the premises of his work and dunng work

. bours, and if the wage-samer or salary-camer has been condenmed for facts or ac1s designaiad and

% gapetioned by article 344 of the Penal Code.

: *‘]r_If-Lhe Wwags-2atmer oF salary-samer comroits an unprovoked assanit on the employer or his responsible
. Agent on the premisss. 2

& aticle 73

'Ih;:’wagﬂ—ﬁﬂmﬂl‘ ot salary-sarner is eotitled to leave work befors the date provided for in the contract and
aithout prior notice in the foliowing cascs | '

[ the employer or his Agent has deceived him as to the conditions of work ul the time when the
-cntract was concluded. But the wage-earmner or salary-samer forfeits his right from such argnment if
thirty days have clapsed since his engagement;

7.9 the employer doss mot honour his obligations towards the wage-eamer or salary-samer, i
conformity with the requirements of the present lav;

If the emplover or hig Agent commits & misdemeancur offence on the person of the wage-camer or
salary-carner or on a member of his family,

If the emplover or his Agent is guifty of 2ssaull or baitery on the wage-carner's or salary-samer's

If the wage-camer or salary-earner leaves his work for one of the reasons designated in the preceding
afticl, the dismissal indemnities provided for in the present law ghall be paid over to him. -

i or several Labour Arbitration Boards shall be set up in each Mohafazat (governorate) to have
‘i Jérisdiction on disputes mentioned in article 1 of this law. This Board shall be composed of :

ind afier the approval of the Higher Council of the Bench. President

vf'ﬂl emplovers' representative and a workers' representative
10 be appointed by decree on the proposai of the
Minister of Iabour and Social Affairs. Members

Al rights of ofal or partinl reproduction are reserved
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4 Shall also be appointed two deputy members, one Tepresenting the smploysrs and the other represamting
: fhe workers, 1o gubslitute for the incumbent n casc of absence or excusc, by decree on the proposal of tha
B pfimster of Labour and Social Affairs.

' Chall be appointed i the Council a Government Comipissioner, to be selzcted among the civil servants of
%' the Third Category of the General Directorates, pravided that he is holder of a LLB.

! The duties and prerogatives of the Government Commissioner shall be determined by decrss on the
4 proposal of the Minister of Labour and Social Affairs. The Govermment Commissioner £hall be appointed

¥ ip conformity with the same procedure.
T Articls 78

The incumbenis or the acting representatives of emplovers and wage-eamers o1 salary-varnors must meet
£ the following conditions |

F 1 . Be of Lebansse nationality.

i1 2 - Be fully twenty years of age.

3 . Have suffarsd no conviction for dishononrable offences or crimes,
# 4 - Have carried on their profession for at least five years,

¥ Anide79

i “The Asbitration Board deals with :

: 1:- Digputes atising from the assessment of the mintmum pay.

2 Disputes atising from labour accidents covered by Legislative Decres No. 25 of 4 May 1943,

& 3" Disputes arising from dismissal, dereliction of work, fines and, more generally, all disputes berween
v emplovers and wape-eatners or salary-earners resulting from ﬂ:ua enforcement of the provizions of the

W ™ present law.

4 artice 80

3 ‘The Arbitration Board shall adjudicate disputes submitted for review in accordance with urgem
! procedure,

Such disputes are exampied from judicial fees; as for Court expenses, these are borne by the losing party.
¥ Artide 8] '

i “Fhe Arbilration Beard awards are opem to no Tecourss, except for objection which may be mitiated 1n
(& accordancs with normal procedue.

T-l.é:':.:[tiﬂ].e g
“The Arhitration Board members sha]l receive an indemnity to be fixed by decree.
_TITLE IV - TRADE, UNIONS '

iCHAP"lER 1 - General provisions
ﬁrtmle e &3

In svery category of professions, employers on one hand, and wage-garmers or salary-sarmers on the other,
Ay set up a special trade union, This trads union is of juridical persanality and is qualified to initiate
Ademal proceedings,

AT All righty of wial pr particl reproduction are reserved
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Article 84

____.—

i, t-%&m.-ss ks S

de._, ynions are intended solely to protect and prometc the profhssional interests of the corporation and
b3 o raise #ts standard, defend ifs Imlorosts and favour iz progress f:wnomlca]ly, indugtrially or

3- ATl political activity is prokibited to trade unions, including participation in meetings or demaonstrations of
ﬂ ! 2 political colour.

g Ariicle 85

j:z I is forbidden to the one and same trads wmion to rally persons belonging to different professions, all the
% membars of 4 trade union being required to carry on the same profession ar similar professions,

“g “Bogndaties between similat professions and trades and the boundanes of professions whose members are
g authorised to merge into trade unioms shall be laid down by ministerial order from the Mintstry of
% National Ecenomy en the proposal of the Social Affairs Service.

'-‘5L

% A EH}!&PTER 2 - Formartion of trade unions

Adricls 86

%No amployars’ or wage-carners' and SMME trade umicn may be established cxeept afier dus

i gauﬂmnw‘,mn from the Mmisiry of National Econormy.

s%.}-‘utmlc 37

% ﬂpphc&tﬂn for authorisation is filed with the Ministry of National Economy {Social Affairs Service).
i = Afier consultation with the Mimdstry of huterior, the Ministry of Naticnal Economy 1ssues an order of
%‘Eﬁaﬁhﬂﬂmﬁm or refusal,

: : Thﬂtrﬂ.dﬂ vnion shall be considercd legal only after publication of the ministerial order in the (Mfficial

2iB%ery trad= union must lay down internal regufations duly approved at the general meeting by a two-
‘thirds majorty of the atteading membars It shall be enforceable only after approval by thas Minstry of
N?ﬂ‘lﬂnal Economsy.
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icle 91

e

\%

- Any pr:rsan wisling to join 2 tradc union mmist meet the mlinwmg condilicms :

- Be of Lebanase nahunaht} and enjoy untestricted civil nghts
- Carry on the profession at the time of apphication;

- Be fully eighteen vears of age,
- Be comvictad of no crime or dishonourable offencs.

J.a-mm_

icle 92

FQImngJ:I’S may jorm 8 trads umon i they mesl the condiions provaded for in parapraphs 2, 3, 4 of the
Pr-:cadlng article and if they have a work permit in Lebanon whese foreign members arc not chrrlble oT
5. gualified to vote. They are however entitled to delegate ons from among them to defend their imerests

; before the committee of the trade union.

& Article 03

4 Applicaiions for membership is presenied to the trade union committee together with the identity card, and

; . a-work certificate approved by the Social Aﬂfaus Servics and indicating that the Applicant carries on the
T profession represented by the tradc union,

: Within fiftsen days the trade union committes must decide by secret baliot whether the Apphcant 1s to be
- afmitied or refiised.

"cile94

'_Ih-a trade mnion commitice may exclud.. member who commits acts gnevously cotirary 1o the purposs of
_df: union or who infringes its intamal regulations or refuses to pay his subscrption.

Th.e. SUi:lsc.rlPUDn rate shall be set down in the intemnal regulations. It may not be modified except
foﬂuwmg ap]:mval by tWO—ﬂlll'dS of the conmuttae members and the ratification of the general meeting

m trade union is managed by a commitice composed of a minimum four members and & mAITUM
3 hmllva The iuremal regulations fix the exact number of members, due account being taken of these
ta.hnns

All righis of total or partial reproduction are reserved
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il 100 (as modified by Law No, 41/71 of 15 June 1971)

\E

%

% omiltes members shall be elected for a term of four years by secret hallot. At the expiry of the First
5 o years, balf of the members shall be wathdrawn by drawang lot and incoming members clected m their
k3

§

q

1

?
¢

: place. Members whose tenors has expired may be remrned,

Article 101

I their first meeting the committes members elect from among themselves a chairman, a secretaty, and a
sasyrer, The commuittcs chairman i is the representative of the trads umon.

g
3
&
4

H“C'

,3? The powers of the commities, of ihe chaiman, of the secrctary and of the treasurer, as well as their
; bligations, are set down in ths nternal regulations.

Atiele 103

o T]E trade nmon committes is not-authorised to inour any debis whatever or to accspt domations in excess
. of one thousand Lebanese povnds without ﬂ]f: approval of the gensml meshng and the authonsziion of the

'3I  Minislry of Natiopal Economy.

_FArn.cl 2 104

% The trade mmion is required to kesp a register wherein there shall be entersd the members' names, their
"age, place of origin, their residence, place of work, and anocther register showing ail receipts and sxpenses.

‘CHAPTER 3 - Final provisions
-+ Atticle 103

The povermment is entitled to dizsofve any trade onion commiitee which has not taken itbo accouant ite
éumhﬂrrt cbligations or has performed acts excecding its competencs. Election of the new commitiee is
“tale place within three months following the date of dissolution. And should these facts be ascribed to
= of the pommities members, the govemment is entitled to request s replacement or to take legal action

Tade unions may, under the name of Trads union Cenfideration, and within the same conditions as are
fposed for the foundation of trade unions, merge {ogether in order to orgamse ther mutual relationship,

TLE V - PENALTIES
: —‘a"-i'_tlﬁ_l?_l_ﬁl (see Law of 17 September 1962)

Article 108 {ses Law of 17 Scptember 1962)

Aiicle 109

The Court decision shall determine the tima-limit in which the safety and health measures are to be carried
1. If such measures are not executed within the time-limit set, the Court may ordain the closure of the

“Establishment,

EAH rights of total or partial reproduction are reverved




: pp— =20 -

TITLE V1 - LABOUR EXCHANGES
| Article 110 (as modtified by Law No, 39171 of 14 June 1671)

£ Municipalities af the scal of each Governorate are required Lo st up a Labour Exchange which shall
oparate under the authority of the Mumicipality .President and the supervision of the Social Affairs
Servics, Mimsiry of thational Economy.

) F:fhg creation of labour exchanges in other mumicipalities may be authorsed by order from the Minister of
TMational Economy,

I

]é_mﬁ}n}mﬁﬂ't agencics, uven those operating on a nun-profil basis, are required to obtain 4 permit from the
. Minisiry of Labour and Social Affairs. Agcncies already in existence before the publication of the prescnl
B Lave shall have to apply for & permil within a time-Jimit of three months

| Tj;e:rwﬂ'.iﬂistm' of Labour and Social Affairs is anthorised to cancel the said pennit in case the proprietor of
theemployment agency fails to conform to the object for which the said agency was setup, or if he causes
-ﬁi:-'éjuﬂiﬂﬁ to imtertsted parties or to p_ublic inferest,

_._ﬂrdtr that the application for a permit i approved, it is required :
If the applicant i3 & natural porsen - -

A - That he is fully 21 years of aue.
B - That he enjoys crvil rights and has not been sentenced for a come or grevous offence or for an
infringement i connection with narcotics.

I the applicant 1= 2 juridical person

A~ Thatit is duly formed in accordance with the lawes in force,
B - That its articles and regulations entitle it to undertake such activity.

-4 ministerial order from the Minister of Labour and Social Affairs shall frame the condilicns
required for the formation of private emplovment agencies.

Atigle 111
5
Liabour exchanpes aze intended to

‘Receive, classify, co-ordinate and record in a special Tegister, npon reception, applications for and
affers of work for all catcgories of professions comprised o the carporations listed n the present
“lavar, )

‘Facilitate the hiring of the unemployed and take all steps for this purpose.

Channe) the unemployed in accordance with the country's economic needs and in conformity with
ihetr individual conditions and offers of work, to facilitate the shift of a wage-samer from one
.profession to another or from one region to another.

To compile statistics on the mumber of the wnemplayed workers in each region and for each
Profession at times to be specified’by the Ministry of National Eeonomy.

ﬁfﬁcle 112

T =1

SFe :PTUVisions:af the present law do not apply to contracts running af the time of its publication, and all
trads wmions which are coversd by articles 83 and subsequent omss of the present law, shall be submiited

HEFE0 within 2 time-limit of thres months dating from its publication,

All Fghts of total or particl reproduction are reserved
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' Progaedings before the Courts of Common Law shall remain within the jurisdiction of these Conrts.

g i

Article 113
Decrees issued by the Council of Ministers shall fix the terms of exeeution of the r=qum:m¢n1_a of the
present Faw.

LR

Avicls 114

b ,;:- q]l provisions of laws or regulations imntmr;, 1o the prcsent law or inconsistent with its purport are
'_ahrngai:ed

Beiruf, 23 September 1946
Sigmed : Bechara Khalil El-Khoury

By, _hu Pmsuient of the Republic
ras:dent of thﬂ Council of Mimsters

The Minister of Fustics
Signed : Ahmad El-Flysseini

All rights of total or porfial reproduction are resew&di
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ANNEX No. 1

. INDUSTRIES IN WHICH THE EMPLOYMENT OF CHILDREN,
ADOLESCENTS AND WOMEN IS TROHIBITED

In conformity with the provisions of articles 22, 23 and 27, it is forbidden to sinploy children, adolescents

and women in the following jobs and indugiriss :

1- TUnderground work in mings, quartiss, and all stons extrashon woilk.

2~ Oven work for the meltimg, refimng and firing of mineral products.

3- Silvering nurrers by the quicksilver process.

4 _  TProdoction and handling of explosives.

5 - (3lass melting and firing,

6 - Oxyacetylens welding.

7 - Preduction of aleohol and all other alcoholic drmks.

8 - Duco painting,

% - HMandling. treatment or reduction of ashes contammg Iead, and de-silvering lead.

10 - Production of welding material or alloys with more than ten per cent lead content.

11 - Production of litharee, massicor, minjum, white isad, mico-orange or lead sulphate, chromate or
silicate.

12 - WMianp and pasiing operations m the production or vepair wurk r:rf_alu,tm, accummulators.

13 - Cleaning workshops where the operations listed under Nas. 9, 10, 11 and 12 are carried out.

}4 - Operating doving engines,

15 - Repairing or cleaning driving engines on the nun.

14 - Asphalt production.

17 - Tamnery work.

18 - Work in warehouses of fertilisers extracted from excrement, manure, bone and blood,

19 - Cutting up animal ¢arcasses.

The admission of adoleseenis in a factory or a8 workshop for traiming or technical preparation shall not be
considered employment within the purpert of this arficle, on condition that the factory or workshop has
abtained duc authorisation to this effect from the Ministry of Hygmene and Public Health,

All rights of total or pardal reproduction are reserved
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ANNEX Mo 2

INDUSTRIES 1IN WHICH THE EMPLOYMENT OF ADOLESCENTS 15
SUBJECT TO THE FRESENTATION OF A MEDICAL CERTIFICATE

In conformity with the provisions of articles 22, 23, and 27, it is forbidden to employ children in the
Tollowing jabs and indusiries. The employment of adolescents mn these jobs and industnies is subject to the
presemiation of a medical cerlificate :

[ - Blood baking,

2 - Bong firing.

3 - Soay baking.

4 - Tallow melting,

3 - Production of fertihisers.

G- All leather preparation operations.

7~ Production of glue.

2 - Production of cement,

0 - Cotton gimming (working in halls where cotton ging and machines are installed}.
10 - Glassmaking.

11 - Sugar production,

12 - Catfon prossing,

13 - Prantng.

14 - Handling and ravelling of rags.

15 - Preparation of hemp, fax and wool,

16 - Marble and stone hewing and sculpture.

17 - Coppersmith work.

18 - Tobacco handling.

19 - Spinning, weaving and knitting of silk, cotton, and flax by means of machinery.
20 - Building works, except for rural constructions not excesding a maxitmrm eight metres in haight
21 - Paings and varnishes prodoction.

22 - Formng.

23 - Trapspart of passengers and goods by road, ratl or waterways, as weil as the handling of goods.

ALL1OH All riphts of total or partial reproducton are reverved
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